Information about the Position
Position Requirements

Position Type(s)

Associate Pastor (Other)

Experience Required

No Experience/First Ordained Call
Specify Title, PT Work Hours or Salary Range (if applicable)
Associate Pastor for Adult Faith Formation
Employment Status

Full-time

Language Requirements

English

Statement of Faith required?

Yes

Are you open to a clergy couple?

No

Ministry Requirements
Church Mission/Vision Statement

State College Presbyterian Church is called to be an inclusive and intergenerational community that nurtures
belonging, serves with love, and lives out God’s transforming work.

We aspire to live into the words of our welcoming statement:

In response to God’s unconditional love and Jesus’ example of hospitality, State College Presbyterian
Church is called to be a welcoming community. We affirm all people equally, regardless of, for example,
race, ethnicity, citizenship status, age, gender identity, sexual orientation, capability, religious
background, or circumstance of life. We are committed to removing barriers that separate us. As we
gather in worship, fellowship and service, all are welcome.

In addition, we aspire to live by our Statement of Purpose and Mission, as outlined in Article | of our
church Bylaws:

The State College Presbyterian Church of State College, Pennsylvania, has been called by God and
organized to proclaim the good news of Jesus Christ, to minister to the needs of members of the
congregation and residents of the community, and to promote peace and justice in the world.

Tasks, expectations, salary range, duties, supervision, assignments, and responsibilities for the
position.

In this new position, the Associate Pastor will provide vision, support, and expand our programs for
young adults (including college-age) through older adults. We expect them to work with volunteer leaders
to sustain and develop these programs.

A primary task for the Associate Pastor is fostering a welcoming and inclusive environment that allows
each person to participate as their fully authentic self. We expect the Associate Pastor to provide spiritual
leadership and guidance to them through pastoral care and church programming, as well as support to
the Board of Deacons.



In addition to their primary responsibilities in programming and pastoral care for adult members of the
congregation, the Associate Pastor will engage in worship planning and leadership (including preaching)
and other ministries of the church, in collaboration with the Senior Pastor.

Compensation & Housing

Minimum Effective Salary
66000

Housing Type

Housing Allowance

MDP - Narratives

How would you describe the congregation’s/organization’s specific vision for
ministry? How will this vision impact the community? Is the congregation part
of a ministry vision or program?

We are called by God in three interrelated directions: outward, upward, and inward.

Outwardly, we are called to be a welcoming community, open to all regardless of
their background. We strive to be a “big tent” where everyone is known and accepted.
Outreach to college-age and young adults is a foundational principle for SCPC. In
partnership across our programs, we extend our sense of community outward through
our mission work and view engagement with the larger community as the work of all of
us.

Upwardly, we are called to spiritual leadership. We gather for worship in humility and
gratitude to God. Recognizing that we experience and understand God in different
ways, we are unified in our desire to commune with something greater than ourselves.

Inwardly, we are called to discipleship. We look to be followers of Christ, not in
striving for perfection, but in sharing our weaknesses and vulnerabilities. Our call to
discipleship includes financial stewardship. Matching our sense of calling with our
giving will be an ongoing priority. As we grow towards becoming the church
community we are called to be, we anticipate that our membership will increase,
allowing us to continue growing our church programs.

What is the nature and context of the community in which your congregation
lives out its mission/vision? How will you address the emerging needs that are
impacting your community?



State College is a small city of approximately 40,000 residents that sits a few hours
from larger urban centers. Our community serves as a geographic and cultural hub for
the surrounding areas, with religious and secular events taking place throughout the
year. State College has been repeatedly voted as one of the most desirable and
safest places to live in the United States. State College fosters a vibrant, diverse, and
sustainable community. The region offers outstanding public schools, a calendar of
social and cultural events, and abundant outdoor recreation opportunities. State
College is served by a regional airport and is within driving distance of Philadelphia,
Pittsburgh, Washington, D.C., Baltimore, and New York City. While State College
benefits from a healthy economy thanks to Penn State University, many of our
surrounding communities are less fortunate. Though they may be more
disadvantaged and underserved, residents in these areas have a strong sense of
pride in who they are and what they believe.

Since SCPC’s inception in 1890, our church has remained steadfast in our founding
commitment to college students, though our presence is felt beyond the college
population.

In our efforts to be a welcoming church, we host and support sexuality and gender
minority population educational events and programs, serve as hosts for unhoused
persons via the Out-of-the-Cold ministry, serve a community-wide Christmas day
dinner, and charter a scout pack and troop. We are a mission-driven church, serving
others locally, nationally, and around the globe.

SCPC is also an active church, investing energy into a variety of programs for all
ages, both well-established and new. The pandemic period challenged our church
community. We responded by launching a livestream of our worship service and
creating new ways to engage in ministry. We remain hopeful, with close to 650
members on the active rolls and with energy to grow into a beloved community.

How will this call help complement the responsibilities of other staff/volunteer
positions, and the life of the congregation/organization, so that you may
accomplish your short and long-term goals for ministry?


https://www.scpresby.org/church-history.html
https://www.scpresby.org/church-history.html

The Associate Pastor will collaborate with the Senior Pastor, other staff, and
organization volunteers to fulfill the ministry goals of the church, which include
refocusing the vision for church growth and engagement, helping to build a
sustainable future, and living into an inclusive future community based on traditional
strengths. In doing so, the Associate Pastor will extend the ministry reach to additional
demographics of the community and will build relationships with the congregation
through sharing of preaching and counseling responsibilities with the Senior Pastor.
The Associate Pastor will strengthen the Senior Pastor’s leadership by implementing
the vision of the larger church within the specific areas of adult faith formation and will
aid in mentoring staff members and program volunteers to help them grow in their
own callings throughout the church’s many areas of ministry.

Provide a description of the skills, gifts and training the person you hope will
become a part of your ministry must have, to lead the congregation towards the
vision and mission established.

Our congregation seeks a candidate for Associate Pastor who will support the
church’s goals. A successful candidate for the Associate Pastor position is a good
listener and communicator. They take action to lead change and are comfortable
mentoring others and providing pastoral care. The Associate Pastor values their own
learning and seeks to engage learning in others, creates learning experiences for our
community and is adaptable during challenging situations.

In addition, we seek an Associate Pastor who is empathetic to all those in need, who
is aware of their own strengths, weaknesses and biases and who recognizes these
emotions and how they affect their connections with others. This individual sees the
differences in society and values those differences and how they might strengthen our
congregation.

Since SCPC’s foundation relies on outreach to the greater community of State
College, we seek an Associate Pastor who is comfortable working side by side with
members of the LGBTQ+ community and has experience with efforts to welcome all to
our church community. Additionally, given that the primary responsibilities of this
position involve connection with adults across different stages of life, the Associate
Pastor must possess a passion for working with and sharing Christ’s love with them.

What areas of ministry do you expect the person called to be responsible for?
Share specific tasks, assignments, and programs.



The position’s primary responsibilities are to minister to adults in the congregation.

This includes overseeing the following SCPC programs:

Adult Education and Fellowship

Work with the Education Ministry Unit to organize and support educational and
spiritual formation programming for adult members of the congregation. This
includes Sunday morning exploration hour programming as well as special
programming (e.g. retreats) that focus on adult spiritual formation.

Develop and lead, with support from volunteers, spiritual formation and
fellowship programming for young adult through older adult members of the
congregation.

Worship and Pastoral Care

Engage in worship planning and leadership under the mentorship of the Senior
Pastor

Lead a modified monthly worship service at nearby retirement communities
Provide pastoral care to adult members of the congregation in coordination with
the Senior Pastor

Deacons/Visitation Deacons

e Serve as staff liaison to the Board of Deacons and the Visitation Deacons

College Age and Young Adult Ministries (CAYAM)

Serve as staff support to the CAYAM Committee

Serve as staff support to our YoPro (Young Professionals) small group, which
offers graduate students and young working adults opportunities for spiritual
engagement. Activities include intentional conversations with some connection
to spiritual life and understanding, movie night, game night and Theology On
Tap.

Lead PSF (Presbyterian Student Fellowship), including hosting weekly
gatherings, on-campus events, and Spring Break experiences. Students are
given opportunities to discover honest conversations, good friends, vocational,
and spiritual support.

Support and empower PSF members to participate in and organize activities.

The chosen candidate will also have opportunities to engage in other church
ministries in conjunction with the Senior Pastor.





